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St. Nicholas CE Primary School
Race Equality Policy

This policy applies to all stakeholders and visitors to the school:

· Governors

· Teaching and non-teaching staff

· Pupils

· Parents

· All visitors including contractors

It builds upon and extends our policy for equal opportunities and the related summary in the school brochure.

What kind of school are we?

The school serves the parish of St. Nicholas on the outskirts of Blackpool, but it also attracts pupils from a much wider catchment area. Always popular with Traveller families, at least 14% of our pupils are from this culture, as they recognise the caring Christian ethos extended to all.

Basic characteristics of the school:
· The percentage of pupils known to be eligible for free school meals ( 7.5%) is below  the national average
· The percentage of pupils’ first language not English (1%) is low

· The percentage of pupils identified as having special educational needs, including statements (13%) is below the national average

· The percentage of pupils with statements of special educational need (0.4%) is below the national average

85.8% are white British

1.3% is mixed white and black Caribbean

0.4% is Black or Black British
0.8% is mixed any other background

11.3% GRT
(Raiseonline June 2009 data)

 Judgments from the 2008 Ofsted inspection:
· The school provides a good education for its pupils and some aspects of its work are outstanding.
· The level of personal care the school provides and pupils’ personal development and well-being are excellent.

· Pupils are happy in school and enjoy living and learning together.

Aims of the Race Equality Policy

This policy emanates from and builds upon our Vision Statement, core values and ethos. We recognise our statutory duty to eliminate racial discrimination and promote racial equality and good race relations in all that we do. The Governors and Headteacher therefore intend that this policy will be an integral part of the school’s life.

Our Vision Statement

“St. Nicholas Church of England Primary School will be a centre of excellence for lifelong learning and Christian understanding where all are able to learn, work hard and fulfil their full potential within the safe, secure, co-operative environment underpinned by the presence of our Lord Jesus Christ.” 
Leadership, Management and Governance

The Governing Body is committed to promoting equality of opportunity, good race relations and eliminating unlawful racial discrimination. The Governors expect ALL staff, pupils and parents to support them in this work. The implementation of this policy will be monitored through its related procedures and strategies in order to improve practice. All current policies are assessed for their impact on different racial groups.

The Headteacher is responsible for ensuring that this policy is successfully implemented and for making sure that all who work in the school are fully aware of their roles and responsibilities. Training will be given as appropriate. Should any element of the policy not be complied with, the Headteacher will ensure that the appropriate action is taken.

The Headteacher will, together with the SMT, ensure that racist incidents are reported following the LEA guidelines. This includes informing the Governors (through the appropriate appointed person or committee).

The Governors expect that ALL STAFF will know how to recognise and deal with racist incidents and to challenge racial bias and stereotyping, both inside and outside the classroom. 
Teachers and support staff have a central role in promoting race equality. The effectiveness of this and all related policies will be judged by how successfully they encourage, support and enable ALL pupils to reach their full potential; by how they ensure that all racial groups have full access to the curriculum and by how they promote racial equality through teaching and learning and the curriculum. The quality of pastoral care and guidance will also be of considerable importance.
How the school will fulfil its commitment to race equality

Ethos

The school will fulfil its commitment to race equality by promoting an atmosphere of mutual respect and trust amongst all members of the school community.

Racism/ racial harassment

The school will fulfil its commitment to race equality by dealing firmly, consistently and effectively with racist incidents, harassment and bullying. The school will ensure that all such incidents are recorded, investigated and reported to the LA.
Curriculum / teaching and learning

The school will fulfil its commitment to race equality by ensuring that the curriculum incorporate principles of race equality, promotes knowledge and understanding and encourages positive attitudes towards diversity. This will include cross-curricular themes, SEAL and dedicated weeks such as Diversity Week (November 2009) and Ant-bullying Week (November 2007 and 2008)
The school will fulfil its commitment to race equality by creating learning environments in which all pupils can participate and feel valued. It will strive to set and maintain equally high expectations for all its pupils.

Community / parental consultation

The school will fulfil its commitment to race equality by working in partnership with parents and the wider community to develop positive attitudes to racial diversity.

This will be seen through partnership work during Diversity Work etc.
The location of the LA’s Diversity Liaison Officer (Mrs. Jean Stuart) in school 3 days per week from October 2009 extends the possibilities of community work.
Membership of the Governing Body

The school will fulfil its commitment to race equality by striving to ensure that membership will, as far as is possible, reflect the community it serves.

Continued Professional Development of Staff

The school will fulfil its commitment to racial equality by ensuring that ALL staff have access to appropriate training and development.

Monitoring and Evaluation

This policy will be monitored through the school’s self-evaluation and other procedures and overseen by the Headteacher. Criteria for evaluation will include:

· number of recorded and reported racist incidents
· levels of pupil participation
· integration of this policy with related curricular and administrative policies etc
Policy Reviewed and redrafted :  November 2009 (OW)
Next review :  See schedule (Autumn 2012)
Checked: Tuesday, 17 November 2009
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