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              St. Nicholas C of E                                  Primary School

                    School Road,  Marton Moss,

                                                Blackpool. FY4 5DS

Vision Statement

“St. Nicholas Church of England Primary School will continue to be a centre of excellence for lifelong learning and Christian understanding where all are able to learn, work hard and fulfil their full potential within the safe, secure, co-operative environment underpinned by the presence of our Lord Jesus Christ.”

                                 Community Cohesion Policy

As a Christian School we take our lead from the example left with us by Jesus Christ.
In his time on earth Jesus showed us that all of us are created equal in the sight of God. As Christians we reach out to all peoples and especially those who society shuns and love as we want to be loved, to include as we want to be included and to treat all as our brothers and sisters in Christ. These Christian principles are the bedrock for our work on diversity and community cohesion.

This policy aims to show how we at St Nicholas C of E Primary School will meet our duty to promote community cohesion. 

It was prepared by the staff and ratified by the governors on December 2nd 2009. It will be reviewed annually. 

Review of the policy will generate points for action which will be incorporated into our SDP/Action Plan.

1.School Context

St Nicholas C of E Primary School is situated at the southern end of the town of Blackpool. We are a growing school and serve the children of Stanley ward and the surrounding area. 
We have recently had a new building handed over (March 2009) and pupil numbers are increasing. This is meaning that we are increasingly receiving pupils into school with different ethnic and cultural backgrounds that we have experienced previously.

However as a school which is favoured by parents of Gypsy and Roma Traveller children, we celebrate diversity and see the rich variety of backgrounds, cultures and traditions which the children and families bring as enriching our school community.

Indeed our Vision Statement speaks of creating a school community which is “a centre of excellence for lifelong learning and Christian understanding.”

2.Definition of Community Cohesion

Community cohesion is not an easy concept to define. The DCSF definition is: "... a society in which there is a common vision and sense of belonging by all communities; a society in which the diversity of people's backgrounds and circumstances is appreciated and valued; a society in which similar life opportunities are available to all; and a society in which strong and positive relationships exist and continue to be developed in the workplace, in schools and in the wider community.” 

The key point that comes across in all the reports and discussion documents is that every community is unique and therefore it is local dialogues, local analyses and local solutions that must be at the core of every policy.

We understand Community Cohesion to mean the creation of a situation where there are positive relationships between all community groups. 
We believe community cohesion is the creation of a situation where there is respect for diversity and understanding. Where differences are celebrated and viewed as part of a lifelong learning adventure which enriches us and makes us more complete as indivuduals.
Scope

We see community cohesion as relating to:

1) Our immediate school community.

2) The wider national community.

3) The international community.We believe community cohesion is a respect for diversity and meaningful interaction – a bond, togetherness.

3.School Aims
In order to underpin our vision statement and prepare all our children for living and working in a diverse and cohesive society we should work with our children to: 

• encourage the development of a secure sense of their own identity, both as individuals and as part of the local, national and global communities of which they are a part; 

• encourage open and positive attitudes towards diversity and the development of the skills, understanding and confidence to challenge prejudice, discrimination and stereotyping; 

• support the development of the skills, knowledge, understanding and motivation they need to become active citizens who recognise their rights and responsibilities; 

• ensure equality of opportunity, remove barriers to access and eliminate discrimination and harassment; 

• strive to ensure they receive a broad and balanced education and succeed in reaching their individual potential at the highest level possible; narrowing the gaps between the achievement of specific groups and the peer group.
• provide opportunities for positive interaction and the building of relationships with people from a range of different backgrounds both in our local community and the wider society. 

4. Roles and responsibilities. 

The governors will ensure that: 
• the school complies with its duty to promote community cohesion; 

The head teacher will ensure that: 

• this policy is readily available and that governors, staff, pupils and their parents know about it and are updated on its progress; 

• all staff understand their responsibilities and receive appropriate support and training if necessary; 

• this policy and its procedures are followed. 

All staff will ensure that: 

• they have read the policy and understand their responsibilities; 

• they promote equality of opportunity and positive attitudes to diversity in accordance with this policy and other relevant policies. 
A named member of staff and/or governor will ensure that: 

• practice in school supports the aims and procedures outlined in this policy; 

• they undertake appropriate training in order to support colleagues in carrying out their responsibilities; 

• staff, governors, parents and pupils are kept up to date with relevant information; 

• monitoring and assessment of the impact of this policy takes place.
At our school the named persons are:

Mr A Mellor (Headteacher)

Fr. G Piper  (Chair of Governing Body)
5. Policy into practice 
At St Nicholas C of E Primary School, we will consider the following:

Teaching, learning and curriculum 
• Value diversity 

• Promote shared values 
• Promote awareness of human rights, how to apply and defend them 

• Develop skills of participation and responsible action 

• Integrate opportunities to discuss relevant issues across the curriculum 
• monitor and assess the impact of teaching, learning and the curriculum? 

e.g. 

All subject areas will be reviewed annually to ensure the curriculum promotes awareness of diversity, shared values, exploration of identity and human rights where appropriate and this will be monitored by curriculum coordinators. Teaching methods will, where appropriate, encourage discussion, questioning and reflection – Circle Time, Philosophy for Children, collaborative learning etc. and this will be monitored through planning documentation. 

Staff will receive relevant training and support and support to ensure they feel confident in promoting discussions around sensitive issues. 

Subject leaders will monitor teaching, learning, resources and the curriculum in their subject area to ensure they meet the aims of this policy.

6.Equity and excellence 
In line with our Equalities Policy and the Narrowing the Gap agenda, data will be rigorously analysed to identify pupils at risk of underachieving and appropriate intervention strategies will be utilised. 

We will work collaboratively with our children to form focus groups to address barriers to achievement. eg – Teaching and learning group

7.Engagement and Extended Services 
We will develop links with other schools which are curriculum based and which encourage communication on a range of topics eg – Fair Trade, ECM, Schools United (pupil voice network), Teaching and Learning Group (Kaizen network), Video conference links with Global Leap, NSW schools, multiculturalism and diversity.
We will take part in a local forum with other schools and organisations eg School Council, Schools United and Teaching and Learning Group (Kaizen Network).
Develop opportunities for consulting and engaging with Children, encouraging them to contribute to the evaluation and improvement of their school community.  eg – Gardening and Eco clubs, Pupil Worship group, Teaching and Learning Group, pupil questionnaires.
7. Monitoring and assessment 
· The policy will be monitored through other subjects and reported to the Governing Body each term 
· Pupil questionnaires will be assessed and an action plan will be created
· Photographs will be displayed on the Life Channel and in the local newspaper
· Planning will be monitored by the Senior management team and subject leaders.
AM – December 2009

Reviewed – December 2012
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