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St. Nicholas CE Primary School

Policy on care and control of pupils.

Our Vision Statement

“St. Nicholas Church of England Primary School will be a centre of lifelong learning and Christian understanding where all are able to learn, work hard and fulfil their full potential within the safe, secure, co-operative environment underpinned by the presence of our Lord Jesus Christ.”

This policy is based on circular 10/98 and good practice and is linked to Blackpool L.E.A. guidance on control and restraint of pupils.

Introduction and aims

It is recognised that from time to time we may have children on roll at school who have significant behavioural difficulties.

We also recognise that every member of our school community has a right to be protected and feel safe from harm.

Should a serious incident occur whilst staff are supervising the children and

a) action is necessary in self-defence or because there is an imminent risk of injury;

b) where there is a developing risk of injury, or significant damage to property;

c) where a pupil is behaving in a way that is compromising good order or discipline; (Circular 10/98.)

appropriately trained staff can take preventative and measured action to stabilise the situation.

Content 

· Physical intervention is, and will be used as the very last resort to achieve order, safety and the well being of the school community and its members.

· The school will train specific members of staff to take on this difficult role.   Specific providers are used for the provision of this training.

· Only those staff appropriately trained will use reasonable force and only as a last resort when all other behaviour management strategies have failed or when pupils, staff or property are at risk.

Types of physical contact.
·      There are times when proper physical contact occurs between staff and pupils especially in distressed younger pupils.

· Staff can intervene physically to divert a pupil from a disruptive or destruction action, by leading a pupil by the hand, arm or shoulder with little or no force.

· The use of physical control / restraint is only to be exercised by authorised staff and will be recorded formally and reported to parents.

· No authorisation will ever be given to parents or volunteers to carry our restraint.
· The Headteacher keeps an up-to-date list of authorised staff.
· Supply staff will not be authorised to use reasonable force unless the Headteacher is satisfied that they have undergone appropriate training.
· LA support staff will have their own L.A. policies but will work within the remit of this policy whilst at St. Nicholas.
· Ongoing training is provided by the school for those staff prepared to undertake control and restraint.

Strategies for dealing with challenging behaviour.
As previously stated physical restraint is the last resort and follows the following approach, which is typical to this and other schools.

1. Staff consistently use positive strategies to encourage acceptable behaviour and good order.

2. Every effort will be made to resolve conflicts positively and without harm to pupils or staff, property, buildings or the environment.

3. Where unacceptable behaviour threatens good order and discipline and provokes intervention, some or all of the following approaches should be taken according to the circumstances of the incident:

· verbal acknowledgement of unacceptable behaviour with request for the pupil to refrain;

· further verbal reprimand stating that this is the second request for compliance;  an explanation of why observed behaviour is unacceptable;  an explanation of what will happen if the unacceptable behaviour continues;

· warning of intention to intervene physically and that this will cease when the pupil complies.   If possible summon assistance;

· Physical intervention.   Reasonable force uses the minimum degree of force to prevent a child harming him or herself, others or property.

Types of incidents and examples.

1. The incidents described in Circular 10/98 fall into three broad 

categories:

(a) where action is necessary in self-defence or because there is an imminent risk of injury;

(b)            where there is a developing risk of injury, or significant           damage to property;

(c)            where a pupil is behaving in a way that is compromising  good order or discipline.

2. Examples of situations which fall within one of the first two categories are:

· a pupil attacks a member of staff, or another pupil

· pupils are fighting;

· a pupil in engaged in, or is on the verge of committing 

      deliberate damage or vandalism to property;       

· a pupil is causing, injury or damage by accident, by rough play or my misuse of dangerous materials or objects;

· a pupil is running in a corridor or on a stairway in a way which he or she might have or cause an accident likely to injure him or herself or others;

· a pupil absconds from a  class or tries to leave school  (N.B. this will only apply if a pupil could be at risk if not kept in the classroom or at school).

3. Examples of situations which all into the third category are:

· a pupil persistently refuses to obey an order to leave a classroom;

· a pupil is behaving in a way that is seriously disrupting a lesson.

Definition of “reasonable force” in the context of this policy and L.E.A. guidance.

1. The use of any degree of force can only be deemed reasonable if:

(a)
it is warranted by the particular circumstances of the incident;

(b)
it is delivered in accordance with the seriousness of the incident and the consequences which it is desired to prevent;

(c)            it is carried out as the minimum to achieve the desired     result;

(d)            the age, understanding and gender of the pupil are taken        into account;

(e) it is likely to achieve the desired result.

Physical intervention may involve staff

· physically interposing themselves between pupils;

· blocking a pupil’s path

· escorting a pupil;

· shepherding a pupil away.

In extreme circumstances, trained staff may need to use more restrictive holds.

· Wherever possible, assistance should be sought by another appropriately trained member of staff.

· Staff will continue to talk to the pupil whilst restraining to calm the situation.

Recording

Where physical control or restraint has been used the attached forms should be completed, the Headteacher or Senior Manager informed and parents contacted as soon as is possible to explain the action taken.

A copy of the report will be placed on the pupil’s record, in the Headteacher’s behaviour record.

· A Health and Safety Accident / Incident form (HS1) will be completed and returned to the L.A.

· Staff who are trained and have needed to take restraining action are advised to contact their professional organisation as a matter of routine, after an incident.

· The Headteacher will fully investigate each incident and will fully inform all parties of any findings.

Complaints

Any complaints from parents regarding the exercise of restraint will be addressed initially by the Headteacher who will keep the Chair of Governors informed.

Any unresolved complaints should be addressed to the Governors Curriculum Complaints Committee.

Conclusion

In light of the mission and ethos of the school we sincerely hope that this policy will never need to be exercised however we believe that a structure needs to be in place to cater for any eventuality and to advise staff and parents of these structures.

Evaluation

This policy will be evaluated and reviewed with the schedule for review of policies.
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